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Source: The NHS Finance Function in 2015: United Kingdom (HFMA / FSD NETWORK / FUTURE FOCUSED FINANCE SCOTLAND / FINANCE ACADEMY WALES)
1 Finance staff numbers as at the end of June 2015. MAKING. PeOPLE (OUNT
2 Financial accounting includes accounts payable, accounts receiveable and treasury management. Financial management includes f d -t k /Q\ G IG
financial planning, management accounts, performance, commissioning, costing and contracting. Financial services includes audit, S n e WO r ii"ﬁi d’“p CYMRU | Academi Gyllid
payroll, financial systems, projects and administration and secretarial. -. * FUTURE \"/ N S Finance Academy
3 The main accountancy qualifications held by NHS finance staff are those offered by CCAB member bodies and by CIMA. * b WALES

4 The survey of NHS finance staff took place in October 2015.
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Source: The NHS Finance Function in 2015: United Kingdom (HFMA / FSD NETWORK / FUTURE FOCUSED FINANCE SCOTLAND / FINANCE ACADEMY WALES)
1 Finance staff numbers as at the end of June 2015.
2 Financial accounting includes accounts payable, accounts receiveable and treasury management. Financial management includes
financial planning, management accounts, performance, commissioning, costing and contracting. Financial services includes audit,
payroll, financial systems, projects and administration and secretarial.
3 The main accountancy qualifications held by NHS finance staff are those offered by CCAB member bodies and by CIMA.
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1 Finance staff numbers as at the end of June 2015.

2 Financial accounting includes accounts payable, accounts receiveable and treasury management. Financial management includes
financial planning, management accounts, performance, commissioning, costing and contracting. Financial services includes audit,
payroll, financial systems, projects and administration and secretarial.

3 The main accountancy qualifications held by NHS finance staff are those offered by CCAB member bodies and by CIMA.

4 The survey of NHS finance staff took place in October 2015.
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1 Finance staff numbers as at the end of June 2015.

2 Financial accounting includes accounts payable, accounts receiveable and treasury management. Financial management includes /Q\ G IG . )
financial planning, management accounts, performance, commissioning, costing and contracting. Financial services includes audit, aL?o CYMRU Academl Gyllid
payroll, financial systems, projects and administration and secretarial. \6/ N H S Finance Academy

3 The main accountancy qualifications held by NHS finance staff are those offered by CCAB member bodies and by CIMA. WALES

4 The survey of NHS finance staff took place in October 2015.



THE NHS FINANCE FUNCTION 2015 SEGITes

STAFF SURVEYED... *

NORTHERN IRELAND ,,. ¢

‘ 00000000

WORK IN
FINANCIAL

OVERALL DIRECTOR ACCOUNTING ;:%Q\F’Ec'qﬁgﬁmla
STAFF LEVEL ROLES

|
45% 31%

I WORKIN WORK IN
H E R E A R E FINANCIAL  FINANCIAL e
THE REST OF THIER
: SERVICE MANAGEMENT CAREER IN THE NHE
ROLES ROLES
% 38%
69% o 567

ARE WOMEN ARE WOMEN WORK FOR FELT THEIR FINANCE

31%  62% IN\II%F RTHERN AR«
WORK IN
12{=W:\,'|5 Snees

ARE MEN ARE MEN

HEALTH & SOCIAL CARE
TRUST STAFF ARE

DIRECTORS 1 0/
| 19
AGENDA FOR CHANGE o
BAND 7 TO VERY 1 9 /O
SENIOR MANAGER
AGENDA FOR CHANGE o ]U T e . . .
OF FINANCE STAFF
BANDS 5 & 6 (o} n
ARE CCAB/CIMA 21 0/3 =\ CURRENTLY WORKING
° o]

OF NHS STAFF

QUALIFIED OR IN THE NHS BELIEVE

AGENDA FOR CHANGE 58% STUDYING gxggé,;gNgFEFER LA
BANDS 1 TO 4
70/ ',;'I’:lvAENgEHER SUFFICIENT w*wﬂw
O QUALIFICATIONS gzcgfgg“':g\'ﬁs FOR
ornen sveenes | 0% RELEVANT TO

THEIR ROLE

Source: The NHS Finance Function in 2015: Northern Ireland (HFMA)

1 Finance staff numbers as at the end of June 2015.

2 Financial accounting includes accounts payable, accounts receiveable and treasury management. Financial management includes
financial planning, management accounts, performance, commissioning, costing and contracting. Financial services includes audit,
payroll, financial systems, projects and administration and secretarial.

3 The main accountancy qualifications held by NHS finance staff are those offered by CCAB member bodies and by CIMA.

4 The survey of NHS finance staff took place in October 2015.
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Source: The NHS Finance Function in 2015: Scotland (HFMA / FUTURE FOCUSED FINANCE SCOTLAND)

1 Finance staff numbers as at the end of June 2015. Note that NHS Tayside is not included.

2 Financial accounting includes accounts payable, accounts receiveable and treasury management. Financial management includes
financial planning, management accounts, performance, commissioning, costing and contracting. Financial services includes audit, ii‘%‘
payroll, financial systems, projects and administration and secretarial.

3 The main accountancy qualifications held by NHS finance staff are those offered by CCAB member bodies and by CIMA. FEEHSRE

4 The survey of NHS finance staff took place in October 2015. fCE




