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1 Finance staff numbers as at the end of June 2015.

2 Financial accounting includes accounts payable, accounts receiveable and treasury management. Financial management includes
financial planning, management accounts, performance, commissioning, costing and contracting. Financial services includes audit,
payroll, financial systems, projects and administration and secretarial.

3 The main accountancy qualifications held by NHS finance staff are those offered by CCAB member bodies and by CIMA.

4 The survey of NHS finance staff took place in October 2015.
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